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Payslip	or	salary	slip	is	a	document	record	that	employers	give	to	employees	each	time	they	receive	their	earnings.	The	payslip	mainly	informs	the	employee	of	the	gross	pay,	deductions	done	and	the	remaining	net	pay.	The	payslip	also	provides	evidence	of	earnings	and	proof	of	employment.	Paysliper	suits	different	users	given	its	custom	layout
styling,	dynamic	texts	and	fields	that	can	fulfil	their	different	needs.	A	company	will	choose	that	which	meets	their	needs	in	relation	to	the	items	entered	in	the	respective	fields,	presentability	or	even	their	style	and	preference.	This	page	includes	some	useful	and	easily	editable	payslip	templates	and	formats.	All	these	templates	and	formats	are
available	in	Microsoft	Word	and	Excel	below.	One	can	simply	choose	to	download,	edit,	and	use	any	of	the	given	payslip	templates	and	formats.	But	first	of	all,	it	is	important	to	know	what	payslip	actually	is	and	why	it	is	used.	A	payslip	is	basically	a	document	that	the	employer	issues	to	the	employee	at	the	time	of	paying	the	employee’s	salary	or
wage.	A	payslip	is	also	known	as	a	salary	slip	or	salary	statement.	Such	a	slip	actually	includes	all	the	details	and	information	related	to	the	payment	made	to	the	employee.	Every	business	or	any	other	organization,	irrespective	of	its	size	or	nature	of	its	operations,	hires	employees.	Of	course,	such	employees	are	required	to	be	paid	as	per	the
employment	agreement’s	terms	and	conditions.	It	is	the	duty	of	the	employer	to	record	the	payments	made	to	an	employee.	For	that	purpose,	a	payslip	or	salary	slip	is	used.	If	you	don’t	know	how	to	create	a	professional	payslip,	the	pre-formatted	payslip	templates	and	samples	can	be	of	great	help	to	you.	Using	these	templates	will	save	you	a	lot	of
time	and	effort	and	will	make	the	work	easier	for	you.	All	you	have	to	do	is	to	download	any	of	the	suitable	templates	given	below,	edit	their	contents,	and	use	them	as	per	your	requirements.	You	can	customize	and	change	the	given	payslip	templates	however	you	want	to.	Just	hit	the	download	button	and	the	template	will	be	yours	to	use	for	free.	File
Size:	13	KB	File	Size:	15	KB	File	Size:	09	KB	File	Size:	15	KB	File	Size:	10	KB	File	Size:	35	KB	File	Size:	53	KB	File	Size:	12	KB	File	Size:	22	KB	File	Size:	08	KB	File	Size:	73	KB	File	Size:	27	KB	File	Size:	16	KB	File	Size:	40	KB	File	Size:	11	KB	File	Size:	20	KB	File	Size:	14	KB	File	Size:	18	KB	File	Size:	16	KB	File	Size:	466	KB	File	Size:	18	KB	File
Size:	10	KB	File	Size:	09	KB	If	you	intend	to	create	a	payslip	or	salary	slip	from	scratch,	then	you	must	keep	in	mind	to	use	the	correct	format.	Make	sure	to	create	one	in	the	Microsoft	Word	or	Excel	program.	Don’t	forget	to	include	all	the	relevant	details	in	your	payslip	format.	Following	are	some	useful	details	that	you	should	consider	including	in
your	sample	payslip	document:	Organization	details	like	name,	address,	and	logo.	This	is	important	so	as	to	make	the	payslip	official	and	professional.	Mention	the	period	for	which	the	payslip	is	actually	prepared.	Write	the	start	and	ending	date.	Details	of	the	employee	to	whom	the	payslip	is	being	presented.	Details	like:	employee’s	name,
designation,	residential	address,	contact	details,	employee	code,	etc.	Mention	the	basic	amount	of	the	salary.	Write	down	the	other	amounts	that	are	added	to	the	salary	like:	bonuses,	overtime,	dividends,	etc.	Include	the	details	of	the	allowances	if	any.	These	details	will	include	the	type	or	nature	of	the	allowance	and	the	amount	of	that	allowance.
After	that,	include	the	details	of	the	insurance	of	the	employee,	if	there	are	any.	The	above-mentioned	details	(basic	salary,	other	amounts,	allowances,	and	insurance)	will	make	up	the	gross	salary.	So,	mention	the	amount	of	gross	salary.	Then	include	the	details	of	deductions	like:	income	tax,	amount	of	contribution	to	the	employee’s	provident	fund,
and	contribution	to	the	employee’s	pension	fund,	etc.	After	that	mention	the	net	amount	of	salary	both	in	numbers	and	words.	The	net	salary	will	be	written	by	deducting	the	amount	of	the	above-mentioned	deductions	from	the	gross	amount	of	salary.	Include	the	details	or	particulars	of	the	employer	or	any	other	person	in	charge	of	the	creation	and
presentation	of	the	payslips.	These	details	will	include	the	person’s	name	and	designation.	In	the	end,	leave	some	space	for	the	signatures	of	the	employer	or	any	other	person	in	charge	of	the	creation	and	presentation	of	the	payslips,	and	the	employee.	You	must	be	wondering	what	are	the	actual	benefits	of	preparing	and	using	a	payslip	or	salary	slip.
Well,	a	payslip	is	quite	important	both	for	the	employer	and	the	employee.	Some	amazing	benefits	of	using	a	payslip	are:	Official	payslips	can	prove	to	be	of	great	value	when	obtaining	jobs	or	employee	loans	in	the	future.	A	payslip	or	salary	slip	can	also	be	presented	as	a	piece	of	conclusive	evidence	in	case	of	any	legal	dispute.	A	duly	signed	payslip
indicates	that	the	employer	has	paid	and	the	employee	has	received	the	amount	mentioned	in	the	payslip.	Payslips	are	important	in	keeping	an	up-to-date	record	of	business	expenses.	An	official	payslip	helps	avoid	misunderstandings	and	confusion	at	the	workplace.	The	issuance	of	proper	professional	payslips	refrains	the	employer	from	facing	any
kind	of	penalties	or	lawsuits.	Payslips	are	also	important	when	an	employee	wants	to	apply	for	a	mortgage	or	a	bank	loan.	A	payslip	also	indicates	the	tax	records	of	both	the	employer	and	the	employee	in	respect	of	the	employment.	Payslips	are	also	important	in	the	case	of	both	internal	and	external	audits	of	an	organization.	The	total	amount	of	an
employee’s	provident	fund	and	pension	can	be	double-checked	and	cross-verified	with	the	help	of	a	payslip	or	salary	slip.	Page	2	This	page	includes	some	useful	and	easily	editable	payslip	templates	and	formats.	All	these	templates	and	formats	are	available	in	Microsoft	Word	and	Excel	below.	One	can	simply	choose	to	download,	edit,	and	use	any	of
the	given	payslip	templates	and	formats.	But	first	of	all,	it	is	important	to	know	what	payslip	actually	is	and	why	it	is	used.	A	payslip	is	basically	a	document	that	the	employer	issues	to	the	employee	at	the	time	of	paying	the	employee’s	salary	or	wage.	A	payslip	is	also	known	as	a	salary	slip	or	salary	statement.	Such	a	slip	actually	includes	all	the
details	and	information	related	to	the	payment	made	to	the	employee.	Every	business	or	any	other	organization,	irrespective	of	its	size	or	nature	of	its	operations,	hires	employees.	Of	course,	such	employees	are	required	to	be	paid	as	per	the	employment	agreement’s	terms	and	conditions.	It	is	the	duty	of	the	employer	to	record	the	payments	made	to
an	employee.	For	that	purpose,	a	payslip	or	salary	slip	is	used.	If	you	don’t	know	how	to	create	a	professional	payslip,	the	pre-formatted	payslip	templates	and	samples	can	be	of	great	help	to	you.	Using	these	templates	will	save	you	a	lot	of	time	and	effort	and	will	make	the	work	easier	for	you.	All	you	have	to	do	is	to	download	any	of	the	suitable
templates	given	below,	edit	their	contents,	and	use	them	as	per	your	requirements.	You	can	customize	and	change	the	given	payslip	templates	however	you	want	to.	Just	hit	the	download	button	and	the	template	will	be	yours	to	use	for	free.	File	Size:	13	KB	File	Size:	15	KB	File	Size:	09	KB	File	Size:	15	KB	File	Size:	10	KB	File	Size:	35	KB	File	Size:	53
KB	File	Size:	12	KB	File	Size:	22	KB	File	Size:	08	KB	File	Size:	73	KB	File	Size:	27	KB	File	Size:	16	KB	File	Size:	40	KB	File	Size:	11	KB	File	Size:	20	KB	File	Size:	14	KB	File	Size:	18	KB	File	Size:	16	KB	File	Size:	466	KB	File	Size:	18	KB	File	Size:	10	KB	File	Size:	09	KB	If	you	intend	to	create	a	payslip	or	salary	slip	from	scratch,	then	you	must	keep	in
mind	to	use	the	correct	format.	Make	sure	to	create	one	in	the	Microsoft	Word	or	Excel	program.	Don’t	forget	to	include	all	the	relevant	details	in	your	payslip	format.	Following	are	some	useful	details	that	you	should	consider	including	in	your	sample	payslip	document:	Organization	details	like	name,	address,	and	logo.	This	is	important	so	as	to
make	the	payslip	official	and	professional.	Mention	the	period	for	which	the	payslip	is	actually	prepared.	Write	the	start	and	ending	date.	Details	of	the	employee	to	whom	the	payslip	is	being	presented.	Details	like:	employee’s	name,	designation,	residential	address,	contact	details,	employee	code,	etc.	Mention	the	basic	amount	of	the	salary.	Write
down	the	other	amounts	that	are	added	to	the	salary	like:	bonuses,	overtime,	dividends,	etc.	Include	the	details	of	the	allowances	if	any.	These	details	will	include	the	type	or	nature	of	the	allowance	and	the	amount	of	that	allowance.	After	that,	include	the	details	of	the	insurance	of	the	employee,	if	there	are	any.	The	above-mentioned	details	(basic
salary,	other	amounts,	allowances,	and	insurance)	will	make	up	the	gross	salary.	So,	mention	the	amount	of	gross	salary.	Then	include	the	details	of	deductions	like:	income	tax,	amount	of	contribution	to	the	employee’s	provident	fund,	and	contribution	to	the	employee’s	pension	fund,	etc.	After	that	mention	the	net	amount	of	salary	both	in	numbers
and	words.	The	net	salary	will	be	written	by	deducting	the	amount	of	the	above-mentioned	deductions	from	the	gross	amount	of	salary.	Include	the	details	or	particulars	of	the	employer	or	any	other	person	in	charge	of	the	creation	and	presentation	of	the	payslips.	These	details	will	include	the	person’s	name	and	designation.	In	the	end,	leave	some
space	for	the	signatures	of	the	employer	or	any	other	person	in	charge	of	the	creation	and	presentation	of	the	payslips,	and	the	employee.	You	must	be	wondering	what	are	the	actual	benefits	of	preparing	and	using	a	payslip	or	salary	slip.	Well,	a	payslip	is	quite	important	both	for	the	employer	and	the	employee.	Some	amazing	benefits	of	using	a
payslip	are:	Official	payslips	can	prove	to	be	of	great	value	when	obtaining	jobs	or	employee	loans	in	the	future.	A	payslip	or	salary	slip	can	also	be	presented	as	a	piece	of	conclusive	evidence	in	case	of	any	legal	dispute.	A	duly	signed	payslip	indicates	that	the	employer	has	paid	and	the	employee	has	received	the	amount	mentioned	in	the	payslip.
Payslips	are	important	in	keeping	an	up-to-date	record	of	business	expenses.	An	official	payslip	helps	avoid	misunderstandings	and	confusion	at	the	workplace.	The	issuance	of	proper	professional	payslips	refrains	the	employer	from	facing	any	kind	of	penalties	or	lawsuits.	Payslips	are	also	important	when	an	employee	wants	to	apply	for	a	mortgage	or
a	bank	loan.	A	payslip	also	indicates	the	tax	records	of	both	the	employer	and	the	employee	in	respect	of	the	employment.	Payslips	are	also	important	in	the	case	of	both	internal	and	external	audits	of	an	organization.	The	total	amount	of	an	employee’s	provident	fund	and	pension	can	be	double-checked	and	cross-verified	with	the	help	of	a	payslip	or
salary	slip.	A	payslip	template	(Excel,	Word,	PDF)	is	utilized	for	specifying	the	pay	points	of	interest	of	workers	of	an	association.	It	contains	the	insights	about	the	measure	of	pay	that	is	paid	to	a	representative	on	the	month	to	month	or	consistent	schedule.	Each	representative	of	an	association	has	his	own	and	the	novel	pays	lip	whether	his
compensation	is	the	same	or	not	quite	the	same	as	different	workers.	Importance	of	Payslip	Template	The	Salary	slips	have	fundamental	significance	for	each	representative	and	in	addition	to	the	associations.	The	slip	fills	in	as	a	legitimate	record	of	compensation	that	is	allowed	to	a	representative	by	the	association.	No	worker	can	guarantee	that
he/she	has	not	gotten	the	pay	for	a	specific	period	when	the	compensation	slip	has	been	given	to	the	representative.	The	Salary	slip	likewise	fills	in	as	a	substantial	verification	of	the	work	of	a	man	in	an	association.	In	this	way,	the	Salary	slips	are	now	and	then	eluded	as	valid	apparatuses	for	check	and	distinguishing	proof	of	a	man.	Payslips	are	given
to	clients	at	the	season	of	pay	installment	and	as	indicated	by	work	laws	getting	a	payslip	is	a	fundamental	right	of	each	representative.	Payslip	can	be	a	printed	bit	of	paper	or	delicate	duplicate	sent	to	the	representative	by	means	of	email.	Payslips	are	normally	arranged	for	workers	when	they	get	compensation	as	an	immediate	store.	Payslip	helps
representatives	to	watch	whether	the	organization	or	worker	is	making	installment	precisely	or	not.	Payslip	to	serve	representatives	as	fundamental	compensation	records	to	track	pay	installments	got	by	the	organization	or	business	for	getting	ready	to	wage	government	form	or	for	different	purposes.	Get	Professional	Payslip	Templates	(Excel,	Word,
PDF)	All	business	foundations	and	organizations	make	payslips	to	report	in	composing	that	representatives	have	been	paid	by	the	organization	as	indicated	by	administrations	given	to	the	prosperity	of	the	organization	or	business.	The	assortment	of	various	PC	projects	and	programming	is	accessible	in	the	market	that	a	business	or	business	can	use
to	make	mechanized	payslips.	In	the	event	that	you	would	prefer	not	to	purchase	costly	programming	for	making	payslip	then	just	go	for	the	base	of	the	page	and	locate	an	appropriate	payslip	format	to	make	payslips	with	organization	name	and	logo.	With	the	help	of	the	compensation	slip	format,	you	will	feel	freedom	when	making	pay	lips	yourself.
The	real	reason	for	the	payslip	template	is	to	give	an	efficient	separation	of	a	worker’s	pay	in	the	straightforward	arrangement	and	this	helps	a	considerable	measure	in	the	computation	of	assessment	and	numerous	different	purposes.	Well-made	payslips	with	every	vital	detail	give	workers	an	approach	to	monitor	their	installments	on	another	hand
helps	a	ton	a	bookkeeping	officer	to	keep	up	a	record	of	pay	rates.	A	compensation	slip	may	incorporate	the	name	of	the	worker,	aggregate	sum	earned	by	the	representative,	working	days,	paid	sum,	remittances,	and	commitment	deducted	and	installment	date,	and	so	forth.	Free	Printable	Payslip	Template	Payslip	Format	in	Excel	Complete	Payslip
Template	Free	Payslip	Template	Word	Online	Payslip	Template	Taxi	Workers	Payslip	Template	A	compensation	slip	may	require	by	a	bank	or	some	other	money-related	association	on	the	season	of	giving	advance	to	a	worker.	All	sort	of	businesses	is	legitimately	obliged	to	give	representatives	a	separated	payslip	template	at	whatever	point	they	are
paid	however	some	of	them	don’t	make	it	genuine.	There	is	an	extensive	number	of	users,	programming,	and	frameworks	accessible	that	businesses	can	use	to	plan	payslip	for	their	representative	yet	utilization	of	such	systems	can	expand	the	cost	for	a	private	venture.	Subsequently,	payslip	templates	are	likewise	reachable	on	the	web	to	get	readily
viable	payslip	in	a	brief	time.	If	you	are	liable	for	the	creation	of	payslips	for	the	corporation	or	industry,	you	are	recommended	to	take	aid	from	this	easily	and	simply	editable	payslip	template.	It	gives	you	an	appropriate	and	exact	way	&	format	to	make	payslips	in	a	specialized	look.	Being	conscious	of	your	responsibility	for	giving	payslips	to	workers
is	an	equally	vital	job	just	like	other	commercial	operations,	so	don’t	forget	to	make	use	of	a	suitable	format	while	building	payslips.	You	may	also	see	a	salary	slip	format	in	excel.	Employers	present	workers	with	a	document	when	providing	their	wages	or	salaries	which	is	recognized	as	a	payslip.	A	payslip	informs	a	worker	how	much	salary	is	earned
by	him	or	her	throughout	a	particular	time	era.	payslip	template	excel	is	provided	to	the	member	of	staff	after	a	month	when	the	boss	paid	the	worker	salary.	This	slip	is	utilized	for	writing	the	information	of	the	salary	like	title	name	of	employer	&	employee,	date	of	payment,	day	&	total	sum	of	payment	allowances	&	other	vital	information	regarding
the	employee	salary.	You	may	also	like	the	driver’s	salary	receipt	template.	You	can	download	free	payslip	templates	from	this	website	exceltmp.com.	This	slip	is	set	up	in	an	expert	way	it	is	for	the	most	part	utilized	as	a	part	of	business	association	and	organizations.	Presently	we	are	putting	forth	you	to	utilize	our	readied	and	decent	payslip	format	in
excel	which	is	uniquely	made	by	our	expert	architect.	With	the	assistance	of	our	made	layout,	you	can	compose	your	required	format.	Editable	Payslip	Template	For	Employees	Underneath	you	see	the	appealing	sneak	peek	of	our	composed	payslip	layout.	We	have	outlined	this	layout	in	MS	Word	so	you	effectively	alter	this	format	while	utilizing
include/erase	alternatives.	On	the	off	chance	that	you	need	to	download	this	format	for	your	claim	utilize	so	you	only	a	single	tick	on	this	catch	and	download	layout	for	your	own	particular	use.	You	cannot	pay	any	expense	of	charges	for	downloading	this	layout	since	this	format	is	thoroughly	free	from	any	expense	of	installment.	You	may	also	check
the	salary	breakdown	excel	template.	Basic	Payslip	Template	Free	Download	Payslip	with	Additional	Notes	Template	Example	of	Payslip	Template	Payslip	Template	for	Taxi	Workers	Editable	Payslip	Template	Excel	Simple	Weekly	Payslip	Template	When	you	need	to	prepare	your	employees’	annual	pay	statements,	one	of	the	easiest	ways	to	do	so	is	to
create	payslips	using	Free	Salary	Slip	Templates.	These	templates	can	help	make	it	easy	for	you	to	produce	an	effective	payslip	in	a	timely	manner.	You	can	print	them	and	use	them	for	your	entire	payroll	procedure	or	just	parts	of	it.	A	salary	slip	or	payslip	can	be	stated	as	a	total	list	of	employees	working	in	a	company	along	with	the	entire	amount	of
money	the	business	is	bound	to	pay	as	their	salaries	are	called	a	payroll.	Basically,	it’s	a	list	that	sums	the	strength	of	employees	together	with	respect	to	their	compensations	business	may	be	required	to	pay	for	a	set	period	of	time	also	known	as	payroll.	In	the	cosmos	of	business,	suchlike	payrolls	are	often	prepared	or	managed	by	the	accounting
department	of	business	which	thoroughly	deals	with	the	wages	of	employees.	Similarly,	a	salary	slip	template	is	simply	a	way	to	make	filling	out	employee	forms	easier.	The	templates	may	be	used	for	regular,	part-time,	permanent,	graduate,	and	temporary	employees.	Sorting	out	errors	before	they	turn	into	problems	can	save	the	company	money	by
preventing	paydays	from	being	missed,	allowing	employees	to	correctly	complete	their	payment	forms,	and	by	preventing	pay	slips	from	becoming	lost	in	the	mail.	Types	of	Salary	Slips	or	Payslip	Templates	There	are	two	types	of	templates	you	can	choose	from	when	you	are	looking	for	salary	slip	instructions.	One	type	of	template	provides
information	and	instructions	that	a	typical	employer	would	find	in	a	typical	paycheck.	Whereas	the	other	type	of	template	provides	very	specific	information	that	an	employee	would	want	to	enter	on	their	own.	The	information	is	organized	by	category	and	each	paycheck	is	designated	with	the	appropriate	category.	Free	Salary	Slip	Templates
(Exclusive)	Below	are	some	of	our	best	Salary	Slips	or	Payslip	Templates	that	our	staff	created	to	help	you	in	preparing	your	own	Salary	Slip	quickly.			Purpose	of	Salary	Slips	or	Payslip	Payroll	assists	the	business	to	manage	the	pay	of	employees.	It	is	an	advanced	way	to	get	rid	of	the	situation	of	uncertainties	and	process	the	salaries	of	employees
with	ease.	A	payslip	helps	the	managing	staff	to	simply	count	the	leaves	and	holidays	enjoyed	by	each	employee	under	a	certain	period	of	time	will	assist	the	business	in	revenue-generating	activities.	These	slips	will	directly	be	handled	by	the	associated	body,	providing	integrated	access	to	get	the	vast	information.	However,	it	will	take	care	of	the
employee	taxes,	and	serve	as	a	simple	balancing	format.	Free	Salary	Slip	or	Payslip	Templates	Below	are	some	of	our	best	Salary	Slips	or	Payslip	Templates.	So	feel	free	to	download	them	and	create	your	own	quickly.	Salary	Slip	Template	or	Payslip	01Salary	Slip	Template	or	Payslip	02Salary	Slip	Template	or	Payslip	03Salary	Slip	Template	or	Payslip
04Salary	Slip	Template	or	Payslip	05Salary	Slip	Template	or	Payslip	06Salary	Slip	Template	or	Payslip	07Salary	Slip	Template	or	Payslip	08Salary	Slip	Template	or	Payslip	09			Benefits	of	using	Salary	Slip	Templates	With	the	use	of	a	template,	you	will	have	peace	of	mind	knowing	that	all	employees	are	accurately	classifying	their	income	and	it	is
possible	to	make	future	updates	to	the	same	form.	No	more	handwritten	slips	with	dates	only	typed	information.	If	your	business	has	a	software	program,	it	can	assist	in	managing	payroll	as	well.	Using	a	template	can	make	the	process	of	entering	and	adjusting	wages	much	easier	for	most	employees.	Most	employees	will	find	entering	the	amount	of
their	weekly	or	monthly	income	much	easier	when	they	have	a	template	to	guide	them.	This	will	also	eliminate	errors	made	when	typing	in	amounts	of	income	or	salary	from	their	paycheck.	It	will	also	eliminate	errors	made	when	entering	tax	information.	In	many	cases,	it	can	be	very	difficult	to	determine	an	employee’s	gross	income	and/or	salary
when	tax	season	comes	around.	Using	payroll	templates	has	been	proven	a	time-saving	and	money-saving	practice	for	many	businesses.	A	template	will	ensure	accuracy	and	prevent	human	error.	The	ability	to	make	minor	updates	and	adjustments	throughout	the	year	makes	your	budgeting	process	run	smoothly.	The	process	of	entering	and	updating
data	within	your	company	budget	has	now	become	much	easier	with	the	use	of	salary	slip	templates.	Save	time	and	money	by	using	this	simple	tool.	Form	of	periodic	payment	from	an	employer	to	an	employee	Not	to	be	confused	with	celery.	Personal	finance	Credit	·	Debt	Mortgage	Car	loan	Charge	card	Credit	card	Unsecured	personal	loan	Rent-to-
own	Student	loan	Pawn	Title	loan	Payday	loan	Refund	anticipation	loan	Refinancing	Debt	consolidation	Debt	rescheduling	Bankruptcy	Employment	contract	Salary	Wage	Salary	packaging	Employee	stock	ownership	Employee	benefits	Retirement	Pension	By	country	Defined	benefit	Defined	contribution	Social	pension	Personal	budget	and	investment
Active	management	Alternative	investment	Asset	allocation	economics	growth	Bond	(finance)	Cash	Diversification	(finance)	Equity	(finance)	ESG	Estate	planning	ETF	Financial	adviser	asset	plan	planner	independence	Fundamental	analysis	Government	bond	Growth	investing	Growth	stock	Hedge	(finance)	Impact	investing	Investment	advisory
Investment	performance	Investment	style	Investor	profile	Market	risk	Passive	management	Portfolio	optimization	Speculation	Stock	Stockbroker	Target	date	fund	See	also	Asset	pricing	Bank	Citizen's	dividend	Cooperative	Credit	union	Economic	bubble	Financial	deepening	Financial	inclusion	Financial	risk	Financial	technology	Guaranteed	minimum
income	Market	impact	Risk-return	spectrum	Social	dividend	Structured	product	Sustainability	Systematic	risk	Universal	basic	income	Volatility	(finance)	Watered	stock	vte	A	salary	is	a	form	of	periodic	payment	from	an	employer	to	an	employee,	which	may	be	specified	in	an	employment	contract.	It	is	contrasted	with	piece	wages,	where	each	job,
hour	or	other	unit	is	paid	separately,	rather	than	on	a	periodic	basis.	Salary	can	also	be	considered	as	the	cost	of	hiring	and	keeping	human	resources	for	corporate	operations,	and	is	hence	referred	to	as	personnel	expense	or	salary	expense.	In	accounting,	salaries	are	recorded	in	payroll	accounts.[1]	A	salary	is	a	fixed	amount	of	money	or
compensation	paid	to	an	employee	by	an	employer	in	return	for	work	performed.	Salary	is	commonly	paid	in	fixed	intervals,	for	example,	monthly	payments	of	one-twelfth	of	the	annual	salary.	Salaries	are	typically	determined	by	comparing	market	pay-rates	for	people	performing	similar	work	in	similar	industries	in	the	same	region.	Salary	is	also
determined	by	leveling	the	pay	rates	and	salary	ranges	established	by	an	individual	employer.	Salary	is	also	affected	by	the	number	of	people	available	to	perform	the	specific	job	in	the	employer's	employment	locale	(supply	and	demand).[2]	This	section	possibly	contains	original	research.	Please	improve	it	by	verifying	the	claims	made	and	adding
inline	citations.	Statements	consisting	only	of	original	research	should	be	removed.	(November	2009)	(Learn	how	and	when	to	remove	this	message)	While	there	is	no	first	pay-stub	for	the	first	work-for-pay	exchange,	the	first	salaried	work	would	have	required	a	society	advanced	enough	to	have	a	barter	system	which	allowed	for	the	even	exchange	of
goods	or	services	between	tradesmen.	More	significantly,	it	presupposes	the	existence	of	organized	employers—perhaps	a	government	or	a	religious	body—that	would	facilitate	work-for-hire	exchanges	on	a	regular	enough	basis	to	constitute	salaried	work.	From	this,	most	infer	that	the	first	salary	would	have	been	paid	in	a	village	or	city	during	the
Neolithic	Revolution,	sometime	between	10,000	BCE	and	6000	BCE.[1]	A	cuneiform	inscribed	clay	tablet	dated	about	3100	BCE	provides	a	record	of	the	daily	beer	rations	for	workers	in	Mesopotamia.	The	beer	is	represented	by	an	upright	jar	with	a	pointed	base.	The	symbol	for	rations	is	a	human	head	eating	from	a	bowl.	Round	and	semicircular
impressions	represent	the	measurements.[3]	By	the	time	of	the	Hebrew	Book	of	Ezra	(550	to	450	BCE),	receiving	salt	from	a	person	was	synonymous	with	drawing	sustenance,	taking	pay,	or	being	in	that	person's	service.	At	that	time,	salt	production	was	strictly	controlled	by	the	monarchy	or	ruling	elite.	Depending	on	the	translation	of	Ezra	4:14,	the
servants	of	King	Artaxerxes	I	of	Persia	explain	their	loyalty	variously	as	"because	we	are	salted	with	the	salt	of	the	palace"	or	"because	we	have	maintenance	from	the	king"	or	"because	we	are	responsible	to	the	king".[1]	The	Latin	word	salarium	linked	employment,	salt,	and	soldiers,	but	the	exact	link	is	not	clear.	Modern	sources	maintain	that
although	Roman	soldiers	were	typically	paid	in	coin,	the	word	salarium	is	derived	from	the	word	sal	(salt)	because	at	some	point	a	soldier's	salary	may	have	been	an	allowance	for	the	purchase	of	salt[4]	or	the	price	of	having	soldiers	conquer	salt	supplies	and	guard	the	Salt	Roads	(Via	Salaria)	that	led	to	Rome.[5][6]	However,	there	is	no	ancient
evidence	for	either	of	these	hypotheses.[7]	Regardless	of	the	exact	connection,	the	salarium	paid	to	Roman	soldiers	has	defined	a	form	of	work-for-hire	ever	since	in	the	Western	world,	and	gave	rise	to	such	expressions	as	"being	worth	one's	salt".[1]	Within	the	Roman	Empire	or	(later)	medieval	and	pre-industrial	Europe	and	its	mercantile	colonies,
salaried	employment	appears	to	have	been	relatively	rare	and	mostly	limited	to	servants	and	higher	status	roles,	especially	in	government	service.	Such	roles	were	largely	remunerated	by	the	provision	of	lodging,	food,	and	livery	clothes	(i.e.,	"food,	clothing,	and	shelter"	in	modern	idiom).	Many	courtiers,	such	as	valets	de	chambre,	in	late	medieval
courts	were	paid	annual	amounts,	sometimes	supplemented	by	large	if	unpredictable	extra	payments.	At	the	other	end	of	the	social	scale,	those	in	many	forms	of	employment	either	received	no	pay,	as	with	slavery	(although	many	slaves	were	paid	some	money	at	least),	serfdom,	and	indentured	servitude,	or	received	only	a	fraction	of	what	was
produced,	as	with	sharecropping.	Other	common	alternative	models	of	work	included	self-	or	co-operative	employment,	as	with	masters	in	artisan	guilds,	who	often	had	salaried	assistants,	or	corporate	work	and	ownership,	as	with	medieval	universities	and	monasteries.[1]	Even	many	of	the	jobs	initially	created	by	the	Commercial	Revolution	in	the
years	from	1520	to	1650	and	later	during	Industrialisation	in	the	18th	and	19th	centuries	would	not	have	been	salaried,	but,	to	the	extent	they	were	paid	as	employees,	probably	paid	an	hourly	or	daily	wage	or	paid	per	unit	produced	(also	called	piece	work).[1]	In	corporations	of	this	time,	such	as	the	several	East	India	Companies,	many	managers
would	have	been	remunerated	as	owner-shareholders.	Such	a	remuneration	scheme	is	still	common	today	in	accounting,	investment,	and	law	firm	partnerships	where	the	leading	professionals	are	equity	partners,	and	do	not	technically	receive	a	salary,	but	rather	make	a	periodic	"draw"	against	their	share	of	annual	earnings.[1]	From	1870	to	1930,
the	Second	Industrial	Revolution	gave	rise	to	the	modern	business	corporation	powered	by	railroads,	electricity	and	the	telegraph	and	telephone.	This	era	saw	the	widespread	emergence	of	a	class	of	salaried	executives	and	administrators	who	served	the	new,	large-scale	enterprises	being	created.	New	managerial	jobs	lent	themselves	to	salaried
employment,	in	part	because	the	effort	and	output	of	"office	work"	were	hard	to	measure	hourly	or	piecewise,	and	in	part	because	they	did	not	necessarily	draw	remuneration	from	share	ownership.[1]	As	Japan	rapidly	industrialized	in	the	20th	century,	the	idea	of	office	work	was	novel	enough	that	a	new	Japanese	word	(salaryman)	was	coined	to
describe	those	who	performed	it,	as	well	as	referencing	their	remuneration.[1]	In	the	20th	century,	the	rise	of	the	service	economy	made	salaried	employment	even	more	common	in	developed	countries,	where	the	relative	share	of	industrial	production	jobs	declined,	and	the	share	of	executive,	administrative,	computer,	marketing,	and	creative	jobs—
all	of	which	tended	to	be	salaried—increased.[1]	Today,	the	concept	of	a	salary	continues	to	evolve	as	part	of	a	system	of	the	total	compensation	that	employers	offer	to	employees.	Salary	(also	now	known	as	fixed	pay)	is	coming	to	be	seen	as	part	of	a	"total	rewards"	system	which	includes	bonuses,	incentive	pay,	commissions,	benefits	and	perquisites
(or	perks),	and	various	other	tools	which	help	employers	link	rewards	to	an	employee's	measured	performance.[1]	Compensation	has	evolved	considerably.	Consider	the	change	from	the	days	of	and	before	the	industrial	evolution,	when	a	job	was	held	for	a	lifetime,	to	the	fact	that,	from	1978	to	2008,	individuals	who	aged	from	18	to	44,	held	an
average	number	of	11	jobs.[8]	Compensation	has	evolved	gradually	moving	away	from	fixed	short-term	immediate	compensation	towards	fixed	+	variable	outcomes-based	compensation.[citation	needed]	An	increase	in	knowledge-based	work	has	also	led	to	pursuit	of	partner	(as	opposed	to	employee)	like	engagement.	Salary	surveys	provide	data	on
salaries	for	specific	jobs	throughout	the	market.	Organizations	may	use	salary	survey	data	to	develop	and	update	their	compensation	packages.[9]	Individuals	may	use	salary	survey	data	in	salary	negotiations.[10]	In	Botswana,	salaries	are	almost	entirely	paid	on	a	monthly	basis	with	pay	dates	falling	on	different	dates	of	the	second	half	of	the	month.
Pay	day	usually	ranges	from	the	15th	of	the	month	to	the	last	day.	The	date	of	disbursement	of	the	salary	is	usually	determined	by	the	company	and	in	some	cases	in	conjunction	with	the	recognized	Workers	Union.	The	Botswana	Employment	Act	Cap	47:01	Chapter	VII	regulates	the	aspect	of	protection	of	wages	in	the	contracts	of	employment.	The
minimum	and	maximum	wage	payment	period	with	the	exception	of	casual	employees	should	not	be	less	than	one	week	or	more	than	a	month,	and	where	not	expressly	stipulated	a	month	is	the	default	wage	period	per	section	75	of	the	Act	payable	before	the	third	working	day	after	the	wage	period.	The	wages	are	to	be	paid	during	working	hours	at
the	place	of	employment,	or	in	any	other	way,	such	as	through	a	bank	account	with	the	consent	of	the	employee.	Salaries	should	be	made	in	legal	tender,	however,	part	payment	in	kind	is	not	prohibited	provided	it	is	appropriate	for	the	personal	use	and	benefit	of	employee	and	his	family,	and	the	value	attributable	to	such	payment	in	kind	is	fair	and
reasonable.	The	payment	in	kind	should	not	exceed	forty	per	cent	of	the	total	amount	paid	out	to	the	employee.	The	minimum	wage	is	set,	adjusted	and	can	even	be	abolished	by	the	Minister	on	the	advice	of	the	Minimum	Wages	Advisory	Board	for	specified	trade	categories.	The	stipulated	categories	include	building,	construction,	hotel,	catering,
wholesale,	watchmen,	the	domestic	service	sector,	the	agricultural	sector	etc.	The	current	minimum	wages	set	for	these	sectors	are	set	out	in	the	Subsidiary	legislation	in	the	Act.	Women	on	maternity	leave	are	entitled	to	25%	of	their	salaries	as	stipulated	by	the	Employment	Act	but	the	majority	of	the	companies	pay	out	at	about	50%	for	the	period.
[11]	Trilateral	negotiations	(Danish:	"trepartsforhandlinger")	between	employers',	employees'	&	state	organizations	determine	a	collective	remuneration	agreement	for	most	Danish	privately	employed	blue-collar	employees	for	a	period	of	typically	3	or	4	years.	Such	an	agreement	is	known	as	an	"overenskomst"	or	just	OK	and	covers	an	agreement
between	a	specific	employee	union	("fagforening"/"fagforbund")	and	a	specific	employer	organization	("arbejdsgiverforening"/"arbejdsgiverorganisation").	Political	agreements	made	in	1997,	known	as	"Ny	Løn"	(English:	"new	remuneration"),	instigated	a	formal	remuneration	system	that	almost	all	employees	in	the	Danish	Government	are	employed
under.	An	individual's	remuneration	consist	of	five	components;	grundløn	(lit. 'base	salary'):	base	salary	derived	from	education	level	&	seniority	kvalifikationsløn	(lit. 'qualification	salary'):	additional	salary	based	on	qualifications	(additional	formal	or	non-formal	education,	language	or	social	skills	etc.)	funktionstillæg	(functional	supplement):
additional	salary	paid	for	responsibilities	of	the	specific	role	not	covered	by	the	above	resultatillæg	(achievement	supplement):	additional	salary	paid	for	specific	predetermined	achievements,	typically	used	for	long-term	motivation	of	leadership	engangstillæg	(one-time	supplement):	additional	salary	paid	to	honor	an	outstanding	effort,	typically	paid
yearly	There	is	no	minimum	salary	determined	by	law.	A	salary	is	often	discussed	or	given	as	a	gross	monthly	salary	("månedlig	bruttoløn")	which	is	pre-tax	but	including	any	pension	benefits	required	by	collective	agreements	("overenskomst")	to	be	deposited	by	the	employer.	This	typically	amounts	to	8-12%	of	the	monthly	net	salary	("månedlig
nettoløn"),	of	which	the	employee	is	also	obligated	to	deposit	a	part,	typically	another	4-6%.	According	to	European	law,	the	movement	of	capital,	services	and	(human)	resources	is	unlimited	between	member	states.	Salary	determination,	such	as	minimum	wage,	is	still	the	prerogative	of	each	member	state.	Other	social	benefits,	associated	with
salaries	are	also	determined	on	member-state	level.[12]	In	India,	salaries	are	generally	paid	on	the	last	working	day	of	the	month	(Government,	Public	sector	departments,	Multi-national	organisations	as	well	as	majority	of	other	private	sector	companies).	According	to	the	Payment	of	Wages	Act,	if	a	company	has	less	than	1,000	Employees,	salary	is
paid	by	the	7th	of	every	month.	If	a	company	has	more	than	1,000	Employees,	salary	is	paid	by	the	10th	of	every	month.[13]	Minimum	wages	in	India	are	governed	by	the	Minimum	Wages	Act,	1948.[14]	Employees	in	India	are	notified	of	their	salary	being	increased	through	a	hard	copy	letter	given	to	them.[15]	In	Italy,	the	Constitution	guarantees	a
minimum	wage,	as	stated	in	Article	36,	Paragraph	1[16]	"Workers	have	the	right	to	a	remuneration	commensurate	to	the	quantity	and	quality	of	their	work	and	in	any	case	such	as	to	ensure	them	and	their	families	a	free	and	dignified	existence."	This	constitutional	guarantee	is	implemented	not	through	a	specific	legislation,	but	rather	through
collective	bargaining	which	sets	minimum	wage	standards	in	a	sector	by	sector	basis.	Collective	bargaining	is	protected	by	trade	unions,	which	have	constitutional	rights	such	as	legal	personality.	The	Constitution	also	guarantees	equal	pay	for	women,	as	stated	in	Article	37,	Paragraph	1[16]	"Working	women	are	entitled	to	equal	rights	and,	for
comparable	jobs,	equal	pay	as	men."	A	salary	is	often	discussed	or	given	in	terms	of	"Retribuzione	Annuale	Lorda"	(RAL),	similar	to	gross	annual	salary.	Also	a	severance	pay,	"Trattamento	di	Fine	Rapporto"	(TFR),	is	required	to	be	deposited	by	the	employer	to	be	paid	to	the	employee	on	termination.[17][18]	Further	information:	Salaryman	In	Japan,
owners	would	notify	employees	of	salary	increases	through	"jirei".	The	concept	still	exists	and	has	been	replaced	with	an	electronic	form,	or	E-mail	in	larger	companies.[19]	The	position	and	world	of	"salarymen"	is	open	to	only	one	third	of	Japanese	men.	From	school	age	these	young	potentials	are	groomed	and	pre-selected	to	one	day	join	a	company
as	a	"salaryman".	The	selection	process	is	rigorous	and	thereafter	the	process	initiation	speaks	of	total	dedication	to	the	company.[20]	Article	65	section	4	of	Polish	Constitution	states	that	"the	minimum	amount	of	salary	for	work	or	the	method	of	determining	this	amount	will	be	specified	by	separate	act".[21]	In	consequence,	Polish	Parliament	(Sejm)
has	enacted	an	Act	of	10	October	2002	on	the	minimum	salary	for	work,[22]	which	determines	the	rules	and	the	procedure	of	establishing	minimum	salary	for	each	year.	The	amount	of	the	minimum	salary	(for	employment	contracts)	and	the	amount	of	minimum	hourly	rate	(for	service	contacts)	is	announced	by	the	Council	of	Ministers	by	September
15	each	year	in	the	Official	Journal	of	the	Republic	of	Poland	"Monitor	Polski".[23]	As	a	result,	full-time	employees	cannot	be	offered	monthly	salary	lower	than	the	statutory	minimum,	part-time	employees	are	also	covered	by	the	statutory	minimum	calculated	proportionally.[24]	Minimum	wages	are	used	widely	in	developing	countries	to	protect
vulnerable	workers,	reduce	wage	inequality,	and	lift	the	working	poor	out	of	poverty.	The	political	popularity	of	minimum	wages	stems	in	part	from	the	fact	that	the	policy	offers	a	means	for	redistributing	income	without	having	to	increase	government	spending	or	establish	formal	transfer	mechanisms.[25]	The	challenge	to	policymakers	is	to	find	that
wage	level	that	is	considered	fair	given	workers'	needs	and	the	cost	of	living,	but	does	not	harm	employment	or	a	country's	global	competitiveness.[26]	South	African	median	employee	earning	is	R2800	a	month	(USD	189.45)	and	the	average	earning	is	around	R8500.	These	figures	are	found	in	SA	statistics.	Indeed,	they	reflect	the	huge	gap	in	the
South	African	society	with	a	large	proportion	of	the	population	under	poverty	line	that	does	not	have	the	same	opportunities	for	employment.[27]	Median	monthly	earnings	of	white	(R9500)	and	Indian/Asian	(R6000)	population	were	substantially	higher	than	the	median	monthly	earnings	of	their	coloured	(R2652)	and	black	African	(R2167)
counterparts.	Black	Africans	earned	22,%	of	what	the	white	population	earned;	36,1%	of	what	Indians/Asians	earned;	and	81,7%	of	what	the	coloured	population	earned.	In	the	bottom	5%,	black	Africans	earned	R500	or	less	per	month	while	the	white	population	earned	R2	000	or	less,	while	in	the	top	5%	they	earned	R12	567	or	more	compared	to	the
white	population	who	earned	R34000	or	more	per	month.[28]	In	the	Netherlands	the	salary	which	occurs	most	frequently	is	referred	to	as	Jan	Modaal.	The	term	"modaal"	is	derived	from	the	statistical	term	Modus.	If	the	government's	macro	economic	policy	negatively	affects	this	"Modaal"	income	or	salary-group	often	the	policy	is	adjusted	in	order	to
protect	this	group	of	income	earners.[29]	The	Dutch	word	"soldij"	can	be	directly	linked	to	the	word	"soldaat"	or	soldier,	which	finds	its	origin	in	the	word	for	the	gold	coin	solidus,	with	which	soldiers	were	paid	during	the	Roman	Empire.	The	Netherlands	is	in	the	top	5	of	the	highest	salary-paying	countries	in	the	EU.	The	focus	has	been	on	the	salary
levels	and	accompanying	bonuses	whereas	secondary	benefits,	though	present,	has	been	downplayed	yet	that	is	changing.	The	Netherlands	claims	a	36th	position	when	it	comes	to	secondary	benefits	when	compared	to	other	countries	in	Europe.[30]	The	minimum	wage	is	determined	through	collective	labor	negotiations	(CAOs).	The	minimum	wage	is
age	dependent;	the	legal	minimum	wage	for	a	16-year-old	is	lower	than,	for	instance,	a	23-year-old	(full	minimum	wage).	Adjustments	to	the	minimum	wage	are	made	twice	a	year;	on	January	1	and	on	July	1.	The	minimum	wage	for	a	21-year-old	on	January	1,	2013,	is	1,065.30	Euro	netto	per	month	and	on	July	1,	2013,	this	minimum	wage	is	1,071.40
Euro	netto	per	month.[31]	For	a	23	year	old	on	1	January	2014	is	1485,60	Euro	gross	salary	/	month	plus	8%	holiday	subsidy	so	1604,45	Euro	gross	salary	/	month	Further	information:	Income	in	the	United	States	In	the	United	States,	the	distinction	between	periodic	salaries	(which	are	normally	paid	regardless	of	hours	worked)	and	hourly	wages
(meeting	a	minimum	wage	test	and	providing	for	overtime)	was	first	codified	by	the	Fair	Labor	Standards	Act	of	1938.	At	that	time,	five	categories	were	identified	as	being	"exempt"	from	minimum	wage	and	overtime	protections,	and	therefore	salariable.	In	1991,	some	computer	workers	were	added	as	a	sixth	category	but	effective	August	23,	2004
the	categories	were	revised	and	reduced	back	down	to	five	(executive,	administrative,	professional,	computer,	and	outside	sales	employees).	In	June	2015	the	Department	of	Labor	proposed	raising	"the	salary	threshold	from	$455	a	week	(the	equivalent	of	$23,660	a	year)	to	about	$970	a	week	($50,440	a	year)	in	2016"[32]	On	May	18,	2016,	the	Final
rule	updating	the	overtime	regulations	was	announced.	Effective	December	1,	2016	it	says:	The	Final	Rule	sets	the	standard	salary	level	at	the	40th	percentile	of	weekly	earnings	of	full-time	salaried	workers	in	the	lowest-wage	Census	Region,	currently	the	South	($913	per	week,	equivalent	to	$47,476	per	year	for	a	full-year	worker).[33][34]	The	Final
Rule	sets	the	HCE	total	annual	compensation	level	equal	to	the	90th	percentile	of	earnings	of	full-time	salaried	workers	nationally	($134,004	annually).	To	be	exempt	as	an	HCE,	an	employee	must	also	receive	at	least	the	new	standard	salary	amount	of	$913	per	week	on	a	salary	or	fee	basis	and	pass	a	minimal	duties	test.[33]	Although	the	FLSA
ensures	minimum	wage	and	overtime	pay	protections	for	most	employees	covered	by	the	Act,	some	workers,	including	bona	fide	EAP	employees,	are	exempt	from	those	protections.	Since	1940,	the	Department's	regulations	have	generally	required	each	of	three	tests	to	be	met	for	the	FLSA's	EAP	exemption	to	apply:	the	employee	must	be	paid	a
predetermined	and	fixed	salary	that	is	not	subject	to	reduction	because	of	variations	in	the	quality	or	quantity	of	work	performed	("salary	basis	test");	the	amount	of	salary	paid	must	meet	a	minimum	specified	amount	("salary	level	test");	and	the	employee's	job	duties	must	primarily	involve	executive,	administrative,	or	professional	duties	as	defined
by	the	regulations	("duties	test").	"[33]	The	Final	Rule	includes	a	mechanism	to	automatically	update	the	standard	salary	level	requirement	every	three	years	to	ensure	that	it	remains	a	meaningful	test	for	distinguishing	between	overtime-protected	white	collar	workers	and	bona	fide	EAP	workers	who	may	not	be	entitled	to	overtime	pay	and	to	provide
predictability	and	more	graduated	salary	changes	for	employers.	Specifically,	the	standard	salary	level	will	be	updated	to	maintain	a	threshold	equal	to	the	40th	percentile	of	weekly	earnings	of	full-time	salaried	workers	in	the	lowest-wage	Census	Region.[33]	For	the	first	time,	employers	will	be	able	to	use	nondiscretionary	bonuses	and	incentive
payments	(including	commissions)	to	satisfy	up	to	10	percent	of	the	standard	salary	level.	Such	payments	may	include,	for	example,	nondiscretionary	incentive	bonuses	tied	to	productivity	and	profitability.[33]	A	general	rule	for	comparing	periodic	salaries	to	hourly	wages	is	based	on	a	standard	40-hour	work	week	with	50	weeks	per	year	(minus	two
weeks	for	vacation).	(Example:	$40,000/year	periodic	salary	divided	by	50	weeks	equals	$800/week.	Divide	$800/week	by	40	standard	hours	equals	$20/hour).	Zimbabwe	operates	on	a	two	tier	system	being	wages	and	salaries.	Wages	are	managed	by	the	National	Employment	Council	(NEC).	Each	sector	has	its	own	NEC;	i.e.	agriculture,
communications,	mining,	catering,	educational	institutions,	etc.	On	the	council	are	representatives	from	the	unions	and	the	employers.	The	public	sector	is	under	the	Public	Service	Commission	and	wages	and	salaries	are	negotiated	there.	Wages	are	negotiated	annually	or	biennially	for	minimum	wages,	basic	working	conditions	and	remunerations.	If
there	is	a	stalemate	it	goes	for	arbitration	with	the	Ministry	of	labour.	The	ruling	will	become	binding	on	all	companies	in	that	industry.	Industries	often	then	use	their	associations	to	negotiate	and	air	their	views.	For	example,	the	mining	industry	nominates	an	employee	within	the	chamber	of	mines	to	attend	all	meetings	and	subcommittee	with
industry	players	is	a	forum	for	discussions.	Salaries	are	negotiated	by	the	respective	employees.	However,	NEC	obviously	affects	the	relativity	and	almost	acts	as	a	barometer	for	salaried	staff.	Salaries	and	wages	in	Zimbabwe	are	normally	paid	monthly.	Most	companies'	pay	around	the	20th	does	allow	various	statutory	payments	and	processing	for
the	month	end.	Government	employees	are	also	staggered	to	ease	the	cash	flow	though	teachers	are	paid	around	mid-month	being	16th.	Agricultural	workers	are	normally	paid	on	the	very	last	day	of	the	month	as	they	are	contract	employees.	Zimbabwe	is	a	highly	banked	society	with	most	salaries	being	banked.	All	government	employees	are	paid
through	the	bank.	Since	"dollarisation"	(movement	from	the	Zimbabwean	dollar	to	USD)	Zimbabwe	has	been	moving	toward	a	more	informal	sector	and	these	are	paid	in	'brown	envelopes'.	PAYE	(Pay	As	You	Earn)	is	a	significant	contributor	to	tax	being	45%.[35]	Given	the	high	unemployment	rate	the	tax	is	quite	heavy.	This	of	course	captures	those
that	pay	and	keep	records	properly.	The	average	salary	is	probably	$250.	This	is	skewed	downwards	by	the	large	number	of	government	employees	whose	average	salary	is	around	there.	At	the	top	end	salaries	are	quite	competitive	and	this	is	to	be	able	to	attract	the	right	skills	though	the	cost	of	living	is	high	so	it	balances	this	out.	A	top-earning
Zimbabwean	spends	a	lot	more	money	on	necessities	than	say	a	South	African	top	earner.	This	is	more	evident	when	a	comparison	with	USA	or	England	is	done.	The	need	to	have	a	generator,	borehole	or	buy	water	or	take	care	of	the	extended	family	since	there	is	no	welfare	given	the	government's	financial	position.	In	the	hyperinflation	days	salaries
was	the	cheapest	factor	of	production	given	that	it	was	paid	so	irregularly	though	it	went	to	twice	monthly.	As	workers	could	not	withdraw	their	money,	remuneration	was	often	in	the	following	forms:	Fuel	coupons	were	most	popular	and	individuals	were	paid	in	liters	of	fuel	The	product	that	the	company	is	selling;	e.g.	pork/meat	for	the	abattoirs
Foreign	currency	payment	was	illegal	and	one	had	to	seek	special	dispensation	or	had	to	show	that	their	revenue/funding	was	received	in	foreign	currency	like	NGOs	or	exporters	Shares	for	the	listed	companies	on	the	stock	market	(not	in	the	traditional	option	scheme	but	just	getting	shares)	Prices	were	price	controlled.	By	remunerating	in	the
product	it	basically	allowed	the	employees	to	side	sell	for	real	value.	Zimbabwe	traditionally	had	a	competitive	advantage	in	its	cost	of	labor.	With	"dollarisation"	and	higher	cost	of	living	this	is	slowly	being	eroded.	For	example,	an	average	farm	employee	probably	earned	the	equivalent	of	$20	but	could	buy	a	basket	of	goods	currently	worth	$500.
Now,	the	average	farm	worker	earns	$80	and	that	basket	of	goods	is,	as	mentioned,	$500,	the	basket	being	soap,	meal,	school	fees,	protein	foods,	etc.	Prior	to	the	acceptance	of	an	employment	offer,	the	prospective	employee	usually	has	the	opportunity	to	negotiate	the	terms	of	the	offer.	This	primarily	focuses	on	salary,	but	extends	to	benefits,	work
arrangements,	and	other	amenities	as	well.	Negotiating	salary	can	potentially	lead	the	prospective	employee	to	a	higher	salary.	In	fact,	a	2009	study	of	employees	indicated	that	those	who	negotiated	salary	saw	an	average	increase	of	$4,913	from	their	original	salary	offer.[36]	In	addition,	the	employer	is	able	to	feel	more	confident	that	they	have
hired	an	employee	with	strong	interpersonal	skills	and	the	ability	to	deal	with	conflict.	Negotiating	salary	will	thus	likely	yield	an	overall	positive	outcome	for	both	sides	of	the	bargaining	table.	Perhaps	the	most	important	aspect	of	salary	negotiation	is	the	level	of	preparation	put	in	by	the	prospective	employee.	Background	research	on	comparable
salaries	will	help	the	prospective	employee	understand	the	appropriate	range	for	that	position.	Assessment	of	alternative	offers	that	the	prospective	employee	has	already	received	can	help	in	the	negotiation	process.	Research	on	the	actual	company	itself	will	help	identify	where	concessions	can	be	made	by	the	company	and	what	may	potentially	be
considered	off-limits.	These	items,	and	more,	can	be	organized	into	a	negotiations	planning	document	that	can	be	used	in	the	evaluation	of	the	offers	received	from	the	employer.	The	same	2009	study	highlighted	the	personality	differences	and	negotiation	mind-sets	that	contributed	to	successful	outcomes.	Overall,	individuals	who	are	risk-averse
(e.g.,	worried	about	appearing	ungrateful	for	the	job	offer)	tended	to	avoid	salary	negotiations	or	use	very	weak	approaches	to	the	negotiation	process.	On	the	contrary,	those	who	were	more	risk-tolerant	engaged	in	negotiations	more	frequently	and	demonstrated	superior	outcomes.	Individuals	who	approached	the	negotiation	as	a	distributive
problem	(i.e.	viewing	the	a	higher	salary	as	a	win	for	him/her	and	a	loss	to	the	employer)	ended	up	with	an	increased	salary,	but	lower	rate	of	satisfaction	upon	completion.	Those	who	approached	the	negotiation	as	an	integrative	problem	(i.e.	viewing	the	negotiation	process	an	opportunity	to	expand	the	realm	of	possibilities	and	help	both	parties
achieve	a	“win”	outcome)	were	able	to	both	secure	an	increased	salary	and	an	outcome	they	were	truly	satisfied	with.[36]	Salary	disparities	between	men	and	women	may	partially	be	explained	by	differences	in	negotiation	tactics	used	by	men	and	women.	Although	men	and	women	are	equally	likely	to	initiate	in	a	salary	negotiation	with	employers,
men	will	achieve	higher	outcomes	than	women	by	about	2%	of	starting	salary[37]	Studies	have	indicated	that	men	tend	to	use	active	negotiation	tactics	of	directly	asking	for	a	higher	salary,	while	women	tend	to	use	more	of	an	indirect	approach	by	emphasizing	self-promotion	tactics	(e.g.	explaining	the	motivation	to	be	a	good	employee).[38]	Other
research	indicates	that	early-childhood	play	patterns	may	influence	the	way	men	and	women	negotiate.	Men	and	women	tend	to	view	salary	differently	in	terms	of	relative	importance.	Overall	level	of	confidence	in	a	negotiation	may	also	be	a	determinant	of	why	men	tend	to	achieve	higher	outcomes	in	salary	negotiations.[39]	Finally,	the	awareness	of
this	stereotype	alone	may	directly	cause	women	to	achieve	lower	outcomes	as	one	study	indicates.[40]	Regardless	of	the	cause,	the	outcome	yields	a	disparity	between	men	and	women	that	contributes	to	the	overall	wage	gap	observed	in	many	nations.	The	Constitution	of	the	Republic	of	South	Africa	239	provides	for	the	right	to	fair	labour	practices
in	terms	of	article	23.	article	9	of	the	Constitution	makes	provision	for	equality	in	the	Bill	of	Rights,	which	an	employee	may	raise	in	the	event	of	an	equal	pay	dispute.	In	terms	of	article	9(1)	“everyone	is	equal	before	the	law	and	has	the	right	to	equal	protection	and	benefit	of	the	law'”	Furthermore,	“the	state	may	not	unfairly	discriminate	directly	or
indirectly	against	anyone	on	one	or	more	grounds,	including	race,	gender,	sex,	pregnancy,	marital	status,	ethnic	or	social	origin,	colour,	sexual	orientation,	age,	disability,	religion,	conscience,	belief,	culture,	language,	and	birth.”[41]	South	African	employees	who	were	in	paid	employment	had	median	monthly	earnings	of	R2	800.	The	median	monthly
earnings	for	men	(R3	033)	were	higher	than	that	for	women	(R2	340)	-	women	in	paid	employment	earned	77,1%	of	what	men	did.[28]	Research	done	in	2011	showed	that	the	“weight	double	standard”	may	be	more	complex	that	what	past	research	has	suggested.	This	is	not	only	relevant	to	women,	but	also	to	men.	The	smallest	income	gap
differences	occur	at	thin	weights	(where	men	are	penalized	and	women	are	rewarded)	and	the	opposite	happens	at	heavier	weights,	where	the	women	are	affected	more	negatively.[42]	Executive	compensation	List	of	countries	by	average	wage	List	of	countries	in	Europe	by	average	wage	List	of	largest	sports	contracts	List	of	salaries	of	heads	of	state
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out	your	actual	income	after	taxes	and	deductions.	Simplify	your	budgeting	and	make	informed	financial	decisions	today.	Retrieved	from	"	Employees	who	work	in	an	organization	are	provided	with	a	salary	every	month.	Along	with	that,	a	document	or	certificate	is	known	as	Pay	Slip/Salary	Slip/Certificate	is	also	given	to	them	as	proof	of
remuneration.	A	payslip	is	crafted	according	to	the	Salary	slip	format,	which	may	vary	depending	on	the	salary	components’	variables.	The	salary	employees	receive	is	given	after	deducting	a	certain	amount	from	the	actual	remuneration.	When	the	final	net	amount	is	transferred	to	their	respective	bank	accounts,	the	amount	is	not	the	same	as	the
gross	remuneration.	This	change	in	the	sum	is	clearly	shown	on	a	page	after	the	calculation	of	deductions	and	deposits.	The	page	is	termed	as	a	Wage	slip/	Payroll	slip/	Salary	statement	as	per	the	choice.	In	this	post,	we	will	show	you	how	to	craft	an	employee	Salary	Slip	or	salary	certificate	format	with	different	variables	of	salary	components.
Depending	on	the	company,	the	nature	of	the	business,	or	the	employee	designation	of	an	organization,	the	salary	components	may	differ,	but	the	overall	structure	remains	the	same.	We	have	made	a	simple	illustrated	step-by-step	video	to	show	you	how	to	format	a	salary	slip	in	MS	Excel	with	formulas	to	automate	salary	slips	for	all	the	employees.
Apart	from	that,	we	have	also	listed	the	editable	42+	Wage	slip	format	in	Excel	and	MS	word.	Before	making	any	salary	slip	or	crafting	the	salary	slip	format,	it	is	essential	to	understand	what	salary	or	wage	slip	is	and	the	primary	purpose.	What	is	meant	by	Salary	Slip	Or	Payslip?	A	Salary	slip	or	Payroll	slip	is	an	official	document	that	contains	a
detailed	calculation	of	remuneration	given	to	every	organization’s	employee.	It	is	evidence	of	the	payment	of	salaries	and	wages	to	the	workers.	A	payroll	slip	is	documented	proof	of	the	amount	paid	by	the	employer	or	the	organization’s	head.	No	matter	of	headcount,	a	company	has	to	provide	a	salary	certificate	or	slip	to	every	employee.	It	is	usually
issued	after	the	monetary	value	is	transferred	to	the	bank	account.	Nowadays,	the	document	is	often	sent	via	e-mail,	but	before,	the	slip	was	handed	over	manually.	Simple	Salary	Slip	Format	Components	Of	a	Standard	Salary	Slip	Format	The	components	of	a	salary	slip	is	divided	into	two	parts:	Income	and	Deductions.	This	is	the	first	major
component	of	a	salary	slip.	Under	the	earnings-	Basic	Salary,	Dearness	Allowance,	Medical	Allowance,	House	rent	allowance,	Performance	Allowance	and	other	allowances	are	included.	Under	this	head	come	all	the	deduction	components	of	the	Salary	Employees	Provident	Fund	(EPF),	Professional	Tax	(PT)	Tax	Deductible	at	Source	(TDS)	Loan
repayment	COMPONENTS	OF	CALCULATION	OF	GROSS	INCOME	OR	GROSS	SALARY	Basic	Salary:	Basic	salary	can	also	be	termed	as	the	principal	amount.	This	is	the	major	element	of	the	income	as	it	comprises	out	about	40%	of	salary.	On	the	basis	of	the	basic	salary,	further	calculations	are	done.	It	is	the	base	of	payslip	and	other	Salary
components	are	determined	on	this	basis	of	this.	Dearness	Allowance	(DA):	Payslip	term	it	as	DA.	It	is	provided	to	the	government	employees.	The	main	motive	behind	it	is	to	reduce	the	effect	of	inflation	on	workers.	It	is	an	important	element	in	tax	calculation.	A	certain	percentage	is	allotted	upon	which	the	following	calculation	is	done.	DA	is	added
to	the	basic	salary	as	per	the	percentage.	Medical	Allowance:	A)	A	certain	percentage	of	money	is	provided	to	the	employees	as	a	medical	allowance.	This	amount	of	money	is	also	added	with	Basic	Salary	and	DA.	During	tax	calculations,	they	are	taken	into	account.	This	type	of	medical	allowance	can	not	be	claimed	as	a	deduction	from	taxable	income
as	reimbursement.	It	is	treated	as	fully	taxable	under	and		the	head	of	‘Income	from	Other	Sources’.B)	There	is	another	type	which	is	called	Medical	Reimbursement	that	only	triggers	if	an	employee	meets	any	medical	expenses	in	a	financial	year	and	submits	proper	proof	of	medical	expenses.	House	Rent	Allowance	(HRA):	Some	well-established
companies	offer	the	allowance	of	house	rent	as	per	the	location.	If	the	employee	lives	in	a	house	of	rent,	a	certain	amount	of	the	rent	is	paid	by	the	company	itself.	This	amount	is	added	while	calculating	net	remuneration	on	the	payslip.	The	income	Tax	file	calculates	it	under	their	laws.	As	per	section	(10)	of	the	Income	Tax	Act,	one	can	claim	it	as	a
part	of	deduction	as	well.		Other	Allowances:	Apart	from	these,	there	are	several	other	allowances	provided	by	companies	that	are	evenly	added	to	the	Basic	Pay	Salary	before	any	deductions.	Such	allowances	are-	Children	Education	Allowance,	Transport	Allowance,	and	Car	Allowance,	Conveyance	or	Transport	Allowance,	Overtime	Allowance,	Leave
Travel	Allowance	(LTA),	Performance	Bonus,	.	It	also	includes	other	sources	of	income	like	Bonus	and	Commission.	Employers	often	categorize	it	under	separate	heads	or	combine	them	together	under	“Other	Allowances”.	CALCULATION	OF	DEDUCTIONS	A	deduction	is	an	expense	deducted	from	the	Gross	income	to	trim	down	the	actual	amount
which	is	subjected	to	tax.	These	deductions	are	subtracted	from	the	income	by	the	company.	Using	several	allowable	subtractions	in	the	form	of	deposits,	the	net	amount	are	lessened.	Employees	Provident	Fund	(EPF):	EPF	is	a	fund	of	a	scheme	created	for	the	employees	to	accumulate	a	certain	amount	of	money	deducted	from	the	monthly	salary.	On
retiring,	the	employees	are	provided	the	lump	sum	amount	that	accumulated	over	the	years.	Basically,	12%	of	the	Basic	Salary	is	deducted	and	deposited	into	this	fund.	No	matter	how	much	the	amount,	the	employer	contributes	the	equal	amount	to	the	fund.	As	it	falls	under	the	deductions,	they	are	exempted	from	tax	calculations.	Professional	Tax:
This	is	levied	on	individuals	who	are	earning	an	amount	every	month.	It	is	applicable	for	employees,	private	tutors,	traders.	It	is	calculated	on	the	individual’s	tax	slab	and	is	valid	only	in	some	states	of	India.	Tax	Deducted	at	Source	(TDS):	TDS	is	an	amount	deducted	as	a	tax	payable	on	behalf	of	the	Income	Tax	Department	by	the	employer	of	the
company.	If	you	want	to	reduce	the	tax	deduction,	you	can	invest	in	a	tax-saving	scheme	on	the	submission	of	a	few	documents.	OTHER	NECESSARY	COMPONENTS	Apart	from	these	components,	there	are	other	elements	too	that	are	to	be	included.		Necessary	elements	like-	Details	of	employees,	and	the	descriptions	of	the	job	along	with	certain
codes	and	numbers	are	to	be	included.	Personal	Details	of	the	employee:	For	identification	purposes,	all	the	information	of	the	employee’s	like-	Name	of	the	employee,	address	and	phone	number.	Further	employee	information:	Other	details	like-	Bank	Name,	Bank	account	number,	Branch	name,	PAN	number,	ESIC	number,	PF	number,	and	PF	UAN.
Employee	number	or	Payroll	number:	Employee	number	is	a	number	allotted	to	every	employee	for	identification	purposes.	If	any	dispute	arises,	they	use	this	Employee	number	to	fund	out	the	details	on	the	computer.	Tax	Code:	The	tax	code	is	issued	by	the	Government	to	specify	the	rate	of	percentage	the	individual	is	taxed	at.	Companies	often	find
it	necessary	to	be	included	in	the	salary	slip.	Business	Unit:	The	name	of	the	business	unit	or	branch	the	employee	is	working	in.	The	total	number	of	working	days:	Mention	the	total	number	of	days	the	company	was	open;	excluding	the	holidays.	Effective	working	days:	Among	the	number	of	working	days,	state	the	number	of	days	the	employee	has
worked	for.	Absent	days:	In	this	column,	put	the	number	of	days	the	employee	was	absent	for.	After	finishing	all	the	elements,	make	a	space	to	put	up	the	Net	Salary	again.	Mention	the	salary	in	number	and	then	on	the	next	line,	write	it	in	words.	It	will	clear	out	any	confusion	as	it	will	be	written	twice.	For	the	companies,	the	employees	they	hire	are



categorized	in	different	groups	as	per	their	level	of	work.	Few	of	them	create	separate	salary	templates	and	according	to	the	category,	they	are	utilized.	Different	organizations	have	come	up	with	different	types	of	templates	having	a	unique	format.	Though	the	objective	is	the	same,	still	a	fair	amount	of	difference	is	noticed.	Some	payslips	have	some
more	additional	features	than	the	other	ones.	We	must	know	about	the	kinds	of	templates	already	available	in	the	market.	In	order	to	make	an	original	version,	let’s	see	a	few	of	the	existing	formats.	Download	Salary	Slip	Download	Free	Salary	Slip	Download	Download	Download	Download	Download	Download	Download	What	is	the	Significance	of
Salary	Slips?	To	make	our	work	easier,	we	have	adopted	different	methods	of	calculations.	Those	calculations	are	further	recorded	on	a	page	to	store	it	for	future	use.	Such	as	Salary	slip-	it	is	an	important	document	for	both	the	company	and	the	employees.	It	must	have	served	well	for	both	parties	during	the	complex	situations.	So	here	we	mention	a
few	importance	and	advantages	we	draw	from	the	salary	slips:	Evidence	of	employment:	A	salary	slip	acts	a	legal	proof	of	a	person’s	existing	job.	The	job	offer	letter	produced	by	the	company	itself	does	not	prove	the	existence	of	the	job	till	then.	As	the	salary	slip	mentions	the	date	and	the	net	amount	of	remuneration	last	drawn,	it	would	serve	as
evidence.	While	applying	for	a	visa	or	to	various	universities,	one	may	have	to	produce	such	a	document	as	proof.	Preparation	of	Income	Tax	Return	File:	Filing	Income	Tax	Return	has	been	made	compulsory	by	the	Government,	no	matter	what	the	salary	is.	The	employees	receiving	less	than	the	allocated	limit	also	have	to	prepare	the	file	so	that	the
Government	gets	to	know	your	salary.	A	salary	slip	includes	all	the	details	required	to	calculate	tax.	So,	it	is	the	major	document	to	play	a	role	in	tax	calculations.	Helps	to	access	services	of	loan	or	credit	card:		The	interested	person	can	only	apply	for	a	credit	card	or	loan,	if	he/she	has	the	salary	slip.	The	financial	institution	asks	for	the	salary	slip	as
a	major	document	for	submission.	The	net	amount	of	your	salary	slip	would	decide	whether	you	have	the	ability	to	pay	the	debt	within	the	stipulated	time.	Thus,	it	is	an	essential	reason	for	having	the	salary	slip	as	this	would	bring	you	the	services	of	mortgage,	loan	and	credit	card	facilities.	Access	to	Government	facilities:	Our	Government	has	made
many	bills	for	the	services	of	citizens.	They	are	categorized	as	per	the	annual	income	of	a	person.	By	producing	the	salary	certificate,	one	can	easily	access	to	the	free	services	provided	by	the	Government.		For	further	employment:		A	person	may	feel	that	he/she	deserves	a	better	payslip	and	can	apply	for	other	jobs.	During	the	course,	if	the	person
gets	selected,	the	previous	salary	slip	would	validate	his/her	participation	in	a	well-established	organization.	A	person	working	in	a	company	are	well	aware	of	the	importance	of	Salary	slip.	No	matter	which	designation	they	hold,	it	is	the	responsibility	of	the	company	to	provide	a	salary	slip	every	month	to	every	employee.	Download	Download
Download	Download	Download	Download	How	To	Create	A	Standard	/Basic	Salary	Slip	Excel	Templates?		Nearly	every	company	has	its	own	salary	slip	templates.	Either	they	are	downloaded	from	cyberspace	or	made	by	own.	If	you	are	working	in	an	organization	or	about	to	join	the	company	who	would	be	responsible	for	crafting	a	salary	slip,	you
must	know	the	method	of	creating	a	Salary	slip.	It	would	help	you	obtain	additional	skills	relating	to	the	basic	works	of	an	organization.	Anytime,	the	authorities	may	search	for	organizational	personnel	who	are	well	aware	of	this	skill.	That	time	you	can	be	the	person	asking	to	create	it.	To	do	so,	you	have	to	know	the	steps	and	guidelines	of	creating	a
template.	Have	a	look	at	this	video	and	we	are	quite	certain	you	will	have	the	better	understanding	of	the	visual	presentation.	Download	Download	Download	Download	Download	Download	Download	Download	Basic	Understanding	of	Salary	Slip	Formulas	and	Calculations:	Particulars	Formula	Taxable	Salary	Income	Total	Income	=	(Gross	Salary	+
Other	Income)	–	Combined	Deductions	Cost	To	Company	Or	CTC=	Emloyee’s	Total	Salary	Package	Offered	by	the	Company	Gross	Salary	+	PF	+	Gratuity	(Total	Cost	to	The	Company)	Gross	Salary	(All	Salary	income	components	offered	by	the	company	to	its	employees)	=	Basic	Salary	+	HRA	+	Other	Allowances	(	Allowances	may	differ	based	on	the
company’s	operational	structure)	Net	Salary	(Net	take	home	Salary)	=Basic	Salary	+	Allowances	+	HRA	–	Income	Tax	–	Employer’s	Provident	Fund	–	Professional	Tax	Download	Download	Indian	Salary	Slip	Format:	The	basic	salary	slip	format	or	structure	remains	the	same	for	almost	all	companies	across	the	world	but	depending	on	the	economy	and
income	tax	calculation	structure,	the	components	varies	a	bit.	Here	is	the	basic	salary	slip	format	with	components	that	nearly	almost	all	payslip	formats	feature:	Company	Name	in	bold	letter,	preferably	on	the	top	of	the	salary	slip	page.	Logo	and	address	are	also	on	the	prominent	places.	Salary	slip	for	the	period	and	Payroll	slip	generation	date.
Employee’s	financial	and	identity	details,	namely	PAN	Card/Aadhar	Card,	Bank	account	details	Employee	Provident	Fund	or	EPF	account	number	&	12-digit	unique	UAN	number	Gross	Salary	components	in	each	separate	column.	Total	working	days	(Orver	time	if	applicable).	All	deductions	in	each	separate	column.	Gross	Salary	pay	Income	tax
calculation	and	amount	Net	salary	pay	(Both	in	Number	and	Words)	Download	Download	Download	Download	Download	Download


